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€

ayidill grani
aahiill Jhal Laijlalg spiull Jlall yuij dlogleal Jgngll 1aai 01.1

- 2023-03-31 2023-02-01 | SR50,000 aylle ajgi 1.1 alnlell sgall alill aeilin dagl pghig Jlacil clas Jieaig elis
&y il 3jlgall é)lal dldiiill didill aljadll guai01.2

- 2023-04-30 | 2023-02-01 | SR 230,000 aylle anan 1.2 wahgoll @nadall ayilall aloaill Guhi pghi ko
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- 2023-06-30 2023-02-15 SR 60,000 adle Jaa 12.1 1S09001:2015 axgall ajla] pLh.i dalaui wle Jgnall ajpln
il juaill jjeil & piull jlgall alelplg alulpw pghi 02.3

- 2023-03-31 | 2023-02-01 | SR30,000 dulle alllare 2.2 il ajlgall ajla] alelalg clwlwl Jolain Jua elis dplio
SHiwll Jlall yuiy pghi

pallaci Jlao (4 abwjloallg gjlaill Jaai Lle pacihlg aapilly s piull Jlall guip @ayeall sgiwa ga) 03.1

- 2023-07-30 | 2023-04-01 | SR 150,000 dulle il 13.1 duihgll alblall pghi ajlio
dilag Gjaan Jocdiy

djining iy pa walhgno dypai paadi 04.1
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<= >85% &< G1ya .
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85% 95% Jaljgl i
< -10% -5% to -
> -5% and @G1ja )
and > 10% and Jalgi -5+ - %5% %0 % Sjau KPI1.1.2 asiljppoll (e calpidl %
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(JLin) HR Budget For ......... | uceensen. plell dipantll ajlgall dipaadill dijlgall g

Alpaiu il Ly ]
% Variance L,J.n.|:|}:'..ln:|.|:|. ot bhin| Lled (hhin| led khio| leé (khio| led (hhin| Lled hhin| led (khio| led (khio| les (hhio| led (akhio| Lled bhio| Gleé (khio Al
duliemill aldoell
0.0% |SAR0.00 [SARO.00 | O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Lyl gl
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 s il o TS
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 P | BN %1
0.0% |sSAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 |kl ooz / jlusa! aJiS
0.0% |SAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Bagadly zgpiell o IS
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 FLYNE PN
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 k! ol i JiS
0.0% |sSAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Lo laia! mlialid! o S
0.0% |SAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 FENE [P <
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 crtlalall leyly LSl
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 crlalall L
0.0% |SAR0.00 |5AR0.00| O 0] 0 0 0 ] ] 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0] 0 |
&uyladl pgali
0.0% |sAR0.00 [SARO.00 | O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ]380 ol caomd/ lusa)
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 dagSiall Sliaidl a gusy
0.0% SAR0.00 | SARO.00 | O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 5 laol i s
0.0% | SAR0.00 [SARO.00 (| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0] 0 |
dljalendl
0.0% | SARO0.00 | SAR0.00 0 0 0 0 0 0 0 0 0 P[P -SSR O FI -
0.0% |sAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (JUn) sl gl nSed 3ysba |
0.0% |sSAR0.00 [SARO.00| O 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 | e E
0.0% |SAR0.00|SAROOf O | O | O | O | O |O|O|O|O|O|O|O|O|O| |O| ]oO| |oO|O|loO|oO|O|O/ |oO] 6O (SR) ALloadi
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